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Youth Conference:
A Goal Achieved
by Barbara Stedman
Early this spring, students had a
very special reason to clean their
rooms. From March 30 to the first of
April, the Taylor campus experi
enced its annual inundation by over
one thousand high school students
attending Youth Conference 1979.
The weekend was more than just a
motive for spring cleaning, however;
this 46th conference proved to be
one of the most successful ever. And
the reasons behind this success? Basi
cally, it was due to good organization
and many people who were truly
committed to the theme—"To Live
Is Christ."
One such person is Jay Kesler, the
speaker for the weekend. Clearly
shown were his aptitude and ex
perience in working with teenagers in
a busy life which includes the
presidency of Youth for Christ, In
ternational and his monthly column
—"I Never Promised You a Disney
land"—in Campus Life Magazine.
Jay's volatile sense of humor and
easy-going manner made each of his
four meetings a time of fun, yet of
Continued inside

President Robert C. Baptista

Winning Ci i Be Fun!
Indiana, long known as the "hot
bed" of basketball, had special
reasons to be proud this year when
Hoosier teams (with the obvious ex
ception of Michigan State University)
seemed to dominate the national
university level tournaments. High
school basketball in Indiana is almost
a religion as the entire state grinds to
a halt at state tournament time. In
fact, one of the frustrating problems
this season was trying to decide
which Indiana team to watch on
television when they all seemed to be
playing at the same time.
In the past few years, however, I
have become increasingly distressed
at what appears to be a growing
phenomenon—not just in Indiana but
nationwide—the drive to "win at all
costs." Sportsmanship, ethics, char-

acter building and basic honesty fre
quently seem to be forgotten con
cepts in the mad quest to be
"number one."
Recently, I learned of a high
school coach who was fired by his
school board after a successful season
(over 75% victories) simply because
his team failed to win the state sec
tional tournament. His successor had
"to promise" to win the tournament
before a contract was offered. For
many, athletics aren't fun anymore as
the pressures—from school boards,
alumni, parents, newspapers, and
much of it self-imposed—create in
tolerable burdens and force coaches
and players alike to break rules and
to compromise individual and institu
tional integrity in order to win.
On the collegiate level, the pres

sures to win can be evidenced in a
variety of ways. Some colleges
employ a two-track admissions sys
tem with lower academic and char
acter standards required for the
athlete than for the regular student.
Financial aid can be a divisive issue
with almost unlimited potential for
abuse. Academic standards can be
lowered to ensure the continued
eligibility of the athlete who is not
serious about academics. Integrity
can be compromised in so many
ways in order to enjoy the fleeting
moment of athletic success. Even a
Christian college can have a divided
campus with two distinct and fre
quently hostile groups—the "Chris
tians" and the "jocks."
Yet, in spite of the problems and
temptations, it is refreshing to note
that some colleges can enjoy unusual
success while maintaining integrity
along with the genuine joy of com
petition. Taylor, an outstanding ex
ample, has refused to yield to the
"win at all costs" syndrome and yet
has consistently produced winning
teams and has a well-earned reputa
tion for excellence in athletics.
At Taylor, policies governing stu
dent admissions are established by
the faculty; and all prospective
students, including athletes, are sub
ject to the same admission standards.
All student assistance is awarded
through one financial aid office on
the basis of established financial
need, and there are no so-called
"athletic scholarships." Academic
requirements are the same for all
students, and athletes are expected to
attend classes, pass courses, and
maintain normal progress toward a
degree just like everyone else. I was
amused recently when an applicant
for one of our coaching positions
stressed the fact that at his school

"most of the basketball players
ultimately did graduate "
Certainly, the long record of
athletic success—the Taylor tradition
—can be explained in part by the
character and quality of the coaching
staff and by the institutional expecta
tions placed upon each individual
coach. Taylor coaches are full mem
bers of the faculty and enjoy the con
fidence and respect of their academic
colleagues. In addition to coaching
duties, they are expected to teach in
the classroom, to serve on campus
committees, and to carry out other
normal faculty responsibilities. This
helps to keep things in balance and
to maintain a healthy perspective on
athletics in college life.
Coaching is important, and Tay
lor's record in all sports gives
evidence that coaching competence is
the rule, not the exception. But, in
addition, Taylor coaches recognize
the opportunity to counsel, to guide,
and to act as a model of what Chris
tian adulthood is really all about.
This extra dimension of discipling
young people is what makes coaching
at Taylor so challenging and reward
ing.
Through the years, Taylor Univer
sity has demonstrated that you don't
have to bend the rules or overlook
educational and behavioral standards
in order to enjoy consistent athletic
success. Taylor athletes have the op
portunity to learn, to refine athletic
skills, to develop meaningful relation
ships and to grow and develop as
maturing Christian adults while at
the same time enjoying the thrills of
accomplishment and the genuine joys
of athletic success. In a way, it is
really the best of several worlds, and
we are anxious to keep it that way
here at Taylor.

Greg Jones:
The Soft Touch

Sherry Canady, from Lansing, Michigan, consults with Ed Locke, Principal of
Logansport (Indiana) Christian School.

Christian School
Administrators Meet
During the second annual Chris
tian School Administrators Day, held
April 5, keynote speaker Gary Sin
clair '70, presented "Six Pillars for
Christian Educators in Christian
Schools."
1. The primary objective of Chris
tian School education must be based
on the Word of God and must be
Christ-centered (Col. 3:16), stated
Sinclair, who is Counselor at the
Southfield (Michigan) Christian
School.
2. The Christian school always
should seek academic excellence
(I Thess. 4:1).
3. Professionalism should be an
inherent part of the thinking and
attitudes of administrators and
teachers.
4. The Christian school must have

a unified staff (Phil. 2).
5. There must be a genuine love
for students that will cause teachers
to pray for each pupil one by one
(John 13:35).
6. There must be godly and
talented administrators who con
sistently ask themselves "What can I
do to be better?" By such selfexamination they challenge their
teachers also to seek greater effec
tiveness.
Following the address, the twelve
guest administrators held informal
interviews and discussions with
Taylor students.
The event also included a welcome
and prayer by President Baptista,
and a fellowship luncheon. Vocal
music was provided by David Songer
'76, Director of Admissions Mobili
zation. Coordinators were Mrs.
Marian Kendall, Joe Burnworth and
Songer.

He sails toward the basket, gliding
effortlessly upward, extending his
right arm toward the rafters, his
fingertips pointing downward. His
eyes fix intently on the trajectory of
the ball as it approaches the rim and
settles gently into the net.
The soft touch: that is Greg Jones.
The talented Taylor University
junior has electrified fans since the
first game of his freshman year. That
season he pumped in 547 points,
more than any freshman since the
legendary days of Don Odle. Jones
also has been the only sophomore to
score 1,000 points in two seasons.
Jones is a flashy player, but surehanded and consistent. He can
almost always be counted on for 20
points a game. Indeed, the 6'2"
190-pound guard from Muncie aver
aged 19.5 points per game his
freshman year, 21.9 as a sophomore
and 22.2 during the 1978-79 cam
paign.
Jones was leading scorer in the
Hoosier-Buckeye Collegiate Confer
ence as a freshman and sophomore,
and second in NAIA's District 21
and the Conference this season. If he
continues his current pace next year,
Jones will become Taylor's all-time
leading scorer.
Forrest Jackson, Taylor's two-time
All-American in the fifties, was the
only player to score over 2,000 career
points. With 1,603 points in three
years, Greg is a likely bet to surpass
Jackson's record.
Greg's honors are many. He has
been named to the All-Conference
team all three years and to the AllDistrict first team this year. He also
was the leading scorer in the NAIA

Greg Jones

District 21 Ail-Star game against
Hanover on March 21.
Young Jones' talents will be put to
good use this summer, particularly in
numerous basketball clinics. He also
will be playing AAU ball to keep his
competitive edge.
During his high school career at
Muncie Southside, Jones earned AllCity, All-Conference and AllAmerican honors. He is the son of
Mr. and Mrs. Paul W. Jones of
Muncie.

Teacher Placement
Directory Offered
The Teacher Placement Office has
prepared a directory of teacher can
didates for the 1979-80 school year.
This directory includes the students'
major and minor fields, home addresses
and telephone numbers, and a descrip
tive paragraph containing highlights
from information written by the
students for their placement files. A

copy has been sent to each public school
superintendent in Indiana and to
administrators in area Christian
schools. Taylor's alumni involved in
the hiring process in public and private
schools are invited to request a copy
from the Teacher Placement Office,
L.A. Building. Requests will be filled
while the supply lasts.

Elmer Nussbaum, nuclear research scientist

Youth Conference
Continued from front page

valuable learning, too. And although
his topics were directed toward the
high school students, all ages could
find personal application in Jay's
discussions, which covered such
topics as: the risk of reaching out,
strength under temptation, the twofaced Christian, and the role of
Christians in the world.
Adding the final touches to these
meetings with Jay Kesler were the
music and the large logo at the front
of the chapel. The logo, designed by
art major Reggie Metzger, shows
Christ hanging on the cross, and
facing a red, orange, and yellow sun
rise, as a symbol of His resurrection.
Heading the weekend's music
ticket were the extremely popular
jazz band and the Youth Conference
choir. Many individual singers, the
conferees' talent show, and the theme
song (written by Jim Wheeler of the
group "Whitefield") helped round
out the program of music, by both
exemplifying and telling about the
life lived for Christ.
Some of the most important parts
of Youth Conference Weekend
weren't spent in the chapel, however,
but in the contact between conferees
and T.U. students in the dorms and
in the discussion groups. About nine
conferees and two Taylor students
made up each group, which met on
Saturday and Sunday mornings. The
goals here were to help make the
high school students feel free to open
up with one another and to get them
thinking about important aspects of
the Christian life. Those two meet
ings, along with the five preparatory
meetings, had the leaders' growth in
mind, too, by helping them learn to
develop ideas and leadership abilities.
For all concerned, discussion groups
were a valuable time of growth and
fellowship.
But behind all of the weekend's
activities, there obviously had to be
a lot of planning, and that was done
particularly well this year. The forty
guys and girls of the Youth Con
ference cabinet were chosen at the
end of last April, and that got the
ball rolling. The cabinet started talk
ing about the conference long ago,
trying to spread their excitement
among others, and this paid off, as
shown by the presence of many more
people on campus than in years past.
According to co-chairman Dave
Miles (along with Karen Remington),
this Youth Conference showed a
"sense of spiritual responsibility and
excitement" in students, that they
can "learn to give a little . . . and
learn how to get behind something
and really push."
It looks as though Youth Con
ference 1979 may be the beginning
of a new trend on Taylor's campusmaking it a time of unity and excite
ment, among conferees and students
alike. Discussion groups, music, the
Y.C. cabinet, Jay Kesler, and much
prayer all proclaimed the theme, "To
Live Is Christ," with every eye set
on one goal: the changing of lives.
The fruits were borne.

Evangelical Scientists
Discuss Issues
The Indiana Section of the
American Scientific Affiliation held
its semi-annual meeting at Taylor
University April 21.
Scientists from throughout the
state assembled to hear lectures in
three major areas—biological/physical
science, social science and medical
science.
Launching the event was a keynote
address on "Trends in Lifestyle
Research" by Dr. Philip Amerson,
Coordinator, Patchwork Central
Ministries.
During the morning section
meetings, Taylor professor R. W.
Roth moderated a discussion on the
pros and cons of nuclear power as an
energy source in the U.S. The ques
tion, "Is Technological Advancement
Progress?" was dealt with by John
Kastelein, Director of Computer
Resources at Taylor. James
Halteman, Assistant Professor of
Business and Economics, presented
the issue, "Christianity and
Economics," in the social science sec
tion. Dr. Lowell Becker, psychiatrist
from Fort Wayne, and Dr. Kenneth
Schemmer, surgeon from Anderson,
discussed their views on "A Physi
cian's Stewardship."
Following lunch, Dr. Amerson
presented a lecture on "Racism and
Social Congregations: Strategies for
Change."

Seven Awarded
Faculty Grants
A total of seven Taylor professors
have been awarded Faculty Fellow
ship Grants for 1979-80, according to
A. J. Anglin, Coordinator of Faculty
Development.
The funds for these grants,
amounting to $4,946.51, are from the
major Faculty Development Grant
awarded to the University last sum
mer by the Lilly Endowment, Inc.
The award recipients and the
studies they will pursue are as
follows:
Leon Adkison—Structured Analy
sis and Design.
Stanley Burden—Preparation for
Team Teaching, Faith and Learning
Seminar.
Winfried Corduan—Study of Ele
mentary Sanskrit for the Improve
ment of a Course in World
Religions.
George Glass—Aerobic Health and
Fitness Understanding; Evaluation
and Development at Taylor Univer
sity.
Dale Heath—The Palestinian
Problem: First-hand Investigations
and Reports.
Billie J. Manor—Improvement of
Individualized Instruction in the
Learning Skills Center at Taylor
University.
David Neuhouser—Study on the
Role of Reason in Religion.

Scientist Discusses
Three Mile Island
from the Marion Chronicle-Tribune

Another accident similar to the
one at the Three Mile Island nuclear
plant in Pennsylvania is possible, but
not likely, a Taylor University
nuclear expert said.
Dr. Elmer Nussbaum, director of
research and chairman of the physics
department at Taylor, addressed
members of the American Scientific
Affiliation April 21 at the group's
Indiana section meeting on the
Taylor campus in Upland. He spoke
via telephone from Oak Ridge, Ten
nessee, where he has been in contact
with some of the persons who were
working at the Pennsylvania power
plant at the time of the accident.
Nussbaum admitted that there
could be another accident such as the
one at Three Mile Island, but added
that the performance of the reactor in
Pennsylvania under such extraor
dinary circumstances makes a melt
down even more inconceivable.
Melt-down is a term referring to
the heating of a plant's nuclear fuel
to such a degree that it melts the
protective shell around the nuclear
reactor core, resulting in a wide
spread release of radioactive con
tamination. No melt-down occurred
at Three Mile Island.
Nussbaum said the general feeling
of the persons he had talked to was

NAE Official Speaks
At Commencement
Robert P. Dugan, Jr., Director,
Office of Public Affairs, of the
National Association of Evangelicals,
was the speaker for Taylor's 133rd
Baccalaureate ceremonies May 12.
He has been a member of the Board
of Trustees, Conservative Baptist
Theological Seminary, since 1971,
and was President of the Conser
vative Baptist Association of America
from 1973-76.
Approximately 300 graduating
seniors received A.A., B.A., and B.S.
degrees during commencement
ceremonies held the same day.

that officials and residents in the area
were very conservative about the
chances they took. He added that
there was probably very little threat
to people in the area and it might
not have been necessary for anyone
to leave.
Nussbaum said that there has been
no indication at Oak Ridge so far (as
of April 22) that the Three Mile
Island plant cannot again be used.
Decontamination and restoration of
the reactor is estimated to cost $100
to $150 million.
Note: Dr. Nussbaum recently
returned to the campus after serving a
guest research appointment at Oak
Ridge National Laboratory. He
worked with a group of scientists
developing instrumentation for creating
a means of carbon dating that will
extend farther into antiquity. This will
be achieved by means of single-atom
detection techniques.

Editor, Author
Visits Campus
David E. Kucharsky, editor of
Christian Herald magazine and
author of The Man From Plains, a
biography of Jimmy Carter, was guest
lecturer at Taylor University, April
20.

Kucharsky, former senior editor of
Christianity Today, spoke on "The
Christian and the Media," during the

chapel hour. The veteran journalist
also discussed President Carter during
a class session and held a seminar on
"Writing for Christian Periodicals."
Kucharsky holds degrees from
Duquesne University, is a member of
the National Press Club, and a direc
tor of the Associated Church Press.

National Affairs Institute

Part of the 24-member Taylor University Board of Trustees in
session at Boca Raton. Those identifiable are (clockwise):

Trustees Reaffirm
Taylor's Standards
The most recent meeting of the
Taylor University Board of Trustees
took place in mid-February. Much
was accomplished at the two-day
meeting which was held in Boca
Raton, Florida (Board members
travel at their own expense).
An excellent estate planning semi
nar was conducted by Bob Stoops,
Gordon Leffingwell and Willard
Anderson of Taylor. Historical trend
lines for deferred gift commitments
and maturities were reviewed for
Board members and growth in these
areas was projected for the future.
The group then walked through
seven cases with the same hypotheti
cal "family facts." The two extreme
examples demonstrated that a family
(with two children) with an estate of
$500,000 and no will would leave
$334,000 to the children (a depletion
of 33%). The other extreme was that
the same family with carefully exe
cuted trusts could leave $348,000 to
the children as well as $116,000 to
charity (a depletion of only 7.5%).
The budget for 1979-80 was, of
course, a topic drawing major atten
tion. A 9% increase in student tui
tion, fees, room and board to $4,800,
was approved by the Trustees. It is
estimated that rate increases at other
Christian College Consortium
schools next year will range from 6%
to 12'/2%. Reasons for the rate in
crease include higher utility costs,
general inflation and a strengthening
of the academic program.
Next year's utility bill is expected
to be up $72,000 from the almost
$500,000 the institution now pays
annually (over $300 per student).
Taylor also plans to add one faculty
member to each of the following
departments: Business-Economics,
English and Religion-Philosophy.

Leroy King, Dr. Marshall Welch, Dr. Samuel Wolgemuth, LaRita
Boren, Dr. Lester C. Gerig, Chairman, and Dr. Robert Baptista.

Dr. Gregg Lehman, Vice President
for Business Affairs and Develop
ment, told the Trustees that 82% of
Taylor's total income is currently
coming directly from the students.
The rest comes from gifts, endow
ment and student scholarships. Tay
lor's current endowment totals $2
million, yet Dr. Lehman feels it
should be several times that amount.
Increasing the endowment will be a
major challenge in coming years.
In other Board action, the mem
bers reaffirmed their commitment to
Taylor's "Standards for Community
Life," and approved the "Case State
ment for Taylor University." They
also authorized the administration to
proceed with architectural consulta
tion to develop construction alterna
tives and cost estimates for capital
improvements on campus.
In addition to business sessions,
the Trustees and their spouses en
joyed a special recognition reception
and dinner honoring Bob and Betty
Stoops for their years of faithful and
effective service to Taylor. Mr.
Stoops continues to serve the Univer
sity as estate planner in Florida.
Trustee wives participated in a
seminar and other activities coor
dinated by Mrs. Sara Lehman. A
highlight of their time together was a
discussion of women's roles, led by
Dr. Mark Cosgrove, Assistant Profes
sor of Psychology at Taylor.
Cosgrove also spent time each
evening outlining significant Biblical
truths and then discussing their prac
tical applications to effective Chris
tian living. His ministry to the Board
members and wives was much appre
ciated.
After the Board Meeting Dr. Baptista reported that "there appears to
be a general note of optimism and
enthusiasm regarding the future of
Taylor University."

National Affairs
Institute Held
"The public is dubious of the
motives of those in business," stated
Donald V. Seibert, one of America's
leading business executives, during
the National Affairs Institute held on
the campus April 2.
"More than half of the people
believe that big businessmen are
generally immoral and unethical.
Some of the disillusionment is
justified," the speaker observed.
Mr. Seibert, who is Chairman of
the Board and Chief Executive Of
ficer, J. C. Penney Company, com
pared his firm to a city of 200,000 in
which the members reflect different
social, economic and ethnic back
grounds and various personal views.
"Although employees are carefully
selected," according to Seibert, "and
leaders should continue to be

If you would like free copies of
"The Christian and Corporate
Power" by Mr. Seibert, please
contact Robert A. Cotner, Coordi
nator, Alumni/Community Affairs,
Taylor University. The article has
been reprinted from the Christian
Herald, March, 1979.
TA YLOR POLICY OF N ON DISC RIMIN A TION: Taylor Universitydoes not dis
criminate against any qualified individual on
the basis of race, color, sex, handicap, or
national or ethnic origin inaccess to, or par
ticipation in its educational programs, ac
tivities, oremployment policies as required by
Title VI, Civil RightsAct; TitlelX, 1972
Education Amendments;and Sec. 503-504 of
the Rehabilitation Act of1973. Direct in
quiries to Dr. Robert D. Pitts, Admin. Bldg.,
Taylor University, Upland, IN46989,
317-998-2751, or to Director, Off ice of Civil
Rights, D.H.E.W., Washington, DC.

shocked by wrongdoing—we cannot
expect that all employees will be
working toward the common good.
Different situations alter a person's
behavior, but personal standards
should consistently be upheld."
Building on the Golden Rule con
cept established by the firm's
founder, the J. C. Penney Company
emphasizes three codes of conduct:
1. To exercise wisdom—to know
what is right and wrong (Prov. 3:21)
and to use common sense.
2. To obey the laws (Rom. 13:8)
primarily for the sake of obedience,
and also to keep out of difficulty.
3. To conduct business in such a
way that the honesty of employees is
apparent (Rom. 12:17).
Addressing economic problems,
the lecturer declared that President
Carter's wage and price guidelines
may ease the pain of inflation but
they won't cure the disease. "I and
most of my peers argued against the
guideline program on the basis that it
would quickly be perceived as the
centerpiece of the government's antiinflation package—a fatal mistake.
"And once those controls fail to do
what the public thinks they ought to
do, there will be an outcry for more
controls, probably mandatory,"
Seibert stated.
"The underlying problem that
must be dealt with is that of un
productive dollars in the economy,"
said Seibert, who is Chairman of the
Business Roundtable Task Force on
Inflation.
"There is no single answer to to
day's inflation problem. Businessmen
need more incentive for investment
in capital equipment. Productivity
must increase, and the country's
budget needs cutting—drastically.
"We cannot expect to bring infla
tion down," Seibert insisted- "when
we continue to run huge deficits.
Those changes, together with sound
monetary restraints, will be the longterm solution to a long-term prob
lem."
The National Affairs Institute is
sponsored by the Taylor University
Club of Washington, D.C., for the
purpose of bringing to the campus
prominent evangelical leaders to pre
sent issues of major importance to
the Christian student.
Steve Anderson '76 is President of
the Washington Club.
Donald V. Seibert

MORE TAX LEGISLATION was
enacted in November, 1978! Nu
merous changes again have been
made. Most of them became effec
tive on January 1,1979. Many of
them will affect you as you plan for
your future. We now have avail
able a brochure which summa
rizes the key provisions of this
latest effort at tax reform as well
as some of the possible effects
those changes will have upon you
and your planning.
You may receive your copy of this
new brochure by returning the at
tached coupon.
AN ACCURATE AND UP-TO-

date record of your assets and
affairs is a foundation stone in the
effective building and maintaining

book. Please check the box if you
wish to receive this booklet also.

of your estate plan. And to help you
with this, we also now have avail
able a new personal affairs record

r Please send me(without cost or obligation) your new

1

brochure summarizing the Revenue Act of 1978.
MAIL TO: TAYLOR UNIVERSITY, OFFICE OF DEVELOPMENT, UPLAND, I N D I A N A • 4 6 9 8 9

CITY

~

STATE

ZIP CODE

• Please send me a copy of your new personal affairs record book.
Should you wish someomefrom Taylor to meet with you when
in your area please indicate your phone number.
PHONE

P-2-79

